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FLOOR AMENDMENT

The floor leader offers her first amendment to File No. 2013-379:
(1) On page 1, line 5, strike “$222,208” and insert “$222,008”;
(2) On page 1, lines 9, 25, 28 and 30 strike “B.T. 13-078” and insert “Revised B.T. 13-078”; 
(3) On page 1, line 15, and page 2, line 16, strike “R.C. 13-164” and insert “Revised R.C. 13-164”;
(4) On page 1, line 25, strike “Exhibit 1” and insert “Revised Exhibit 1, labeled as “Revised Exhibit 1, Revised B.T. 13-078, June 11, 2013 – Floor””;
(5) On page 2, line 17, strike “Exhibit 3” and insert “Revised Exhibit 3, labeled as “Revised Exhibit 3, Revised R.C. 13-164, June 11, 2013 – Floor””;
(6) Remove Exhibit 1 and replace with Revised Exhibit 1 attached hereto, which attaches revised B.T. 13-078;
(7) Remove Exhibit 3 and replace with Revised Exhibit 3 attached hereto, which attaches revised R.C. 13-164;
(8) On page 1, line 1, amend the introductory sentence to add that the bill was amended as reflected herein.    

Form Approved:

__/s/ Paige Hobbs Johnston

Office of General Counsel

Legislation Prepared By:
Margaret M. Sidman 
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DATE RECOMMENDED NOT RECOMMENDED

DIVISION CHIEF: (o[ & I (3
DEPARTMENT HEAD: ¢-S /3

CITY OF JACKSONVILLE, FLORIDA RC#: \ /5’ \LPK*

-,
, HR CHIEF: ML A / A A
@ BupGeT oFFice: L} S1 (%4 m
ofibe Vi)
DEPARTMENT: Various TO BE EFFECTIVE: Upon Approval
ACTIVITY NO/ OCC PAY PAY

ACTION | No. DESCRIPTION TITLE CODE GRADE | RANGE
Authorize |27,950 ESOD1F1SJP Part Time Hours

FUNDING: Indicate funding for this change: External funding - Grant

Funds are available within current appropriations for this change: Yes[Z] NOD (see description below)

If NO, funds will be provided by:

JUSTIFICATION:

Authorize 27,950 part time hours. The City of Jacksonville has been awarded a Juvenile Justice & Delinquency Prevention

grant from the Department of Justice totaling $222,008. Grants funding will be utilized for the Mayor's Summer Jobs
Program.

Reference TD 13-0618 Council approval required? YeleI No D Date action required:

ACTION TAKEN BY MBRC: SIGNATURES:
APPROVED BY: R W

MAYOR® S BUD GET Chief Administra;QOff' er, g’ =4
REVIEW COMMITTEE — J[’"’ AN
AMEQA;EE'L JUN l_q___ZOB Comments:

Revised Exhibit 3
Revised R.C. 13-164
June 11, 2013- Floor

Pace 1 nf d
0050%'y7$

oonvaEdR Joapgyms
-8:2...858...35..!8.! sbed 3w 21 1vgm o e o Lpweogradys 5 ALseres oomeod aq) 53 (IR imanpeny) pmag Lreres/pauotiag aq) oy PIPMIMm pogs
: ow 0o seonsod 291 jo 3wodmd 2q) jo mayy 2oy £q GopvoRntxa ow apyacud wopmPToS a5 Jo Sugre papeLva Nprarre Bosd aq; ot pourerd o joo 1 w1 3on e 5 RLoN

LOL -
a
1
o1
[3
0008 00000238 %001 ot swonmod STLs (swonpod gy) vg) wreiBosd
890 0C 90r ssaums s, 104wpy 14 ]
0008 00700565 %001 8 LROYM 7 4 11 00°5¥S (S5 § x LRogo .
- ) 3%eRu0) Gumng Osr, L
00"000"SCT$ 00°00Y'sS %001 6 saogtvod 00'5TS (Sqof J3mwumng
. STe OF Soppod §7) ey qop 9
_ g-.a.; 00°006°62% %001 91 swonmod 7.00]  grpis (sqof 33amamg suoYRd
. - 7) s3wnwgy weriong Jonmwy S
00907168 00°00L'05% %001 9 swoumod 7. 00]  seers (sqo[ Poywng
suonnd 7) 1a3vueyy aredosy »
00007%S 00°000'068 T3 9 b e (e Z02d too7 Jowamg)
g gg €
60°05COI¢ 00°0vCCTS %601 o1 swonod 9 o ST| 05118 (soormsod 9 ) valL
_ ‘Rvuviy pog uoressy) 4 T
00001'ss 00°099°79¢ %001 o1 swonyod 9 4 g1 68 (szopsod g)
YEL ‘prvndasry puoreag/) g 1
Tpuag win Lremes pavay D A e o Knreg (P m sareN N | #
qita pred Lrepeg po Rmowry Toes3 o) ] A 3 3
L

WHO4 MvL3a 13pang INVHO

.-.i.l_ll'a i!glnll.lj!i‘! §ab-__lil-
“H mwpury }jgllgsllzl !tgiijglélggltggllii =y oy dh
() [{]
1) 1]
o
(1]
L 21 ]
(273
[
L [3
orvsvIg [] (3] 0ovs [T 0008 [ 3T:3 113 (Wef SETeg
suoyiTeed §1) Swyseor) qep
[
wisvig [ ores 00vs oL's [2273 00V Qe SmmEreS oSy NSOd
W wniayg ey
—— s
wure 00 oro [ 4] 37 oot Tarw [ (meriem g
{33’2
»
e ] ores oo (2] e [ a1 (ederd wef woes)
200N sswredg
A €
g (7] (2] (33 L ) 13 (wpymd y)
j!!’m\:
14
IcecIs 001 ores oros g svis (swonyear 9)
Pelar) pucrwesy g
3'3' ML pus smey Sontriag ] e Ty e
provdinchontl Bivwdoiiocdll Uil i) T 1) TN =n
Pred 3y o ;omeery » 9 Pre (sl ppeem howy qwon 9 0 smpy >rpay
Pow) wasn 1] o ¢ momay| [T Ay anygp [TV L X444 rowm 13d | qreom 20 oy
Ol ety [rean Lppempy)] . g N} ) 14 12w “1'ar9 g 40 nowure | peeews 19
Buweung | By g e, yg WYL Ltohmmeyy | B0 @m0 | prmamyy 1 ey l:.s.n!.
| enrvecyy me e 000 Voig
: Ny Ty
] 3 | )| ] 9 | 3 | | 1
dnlazs!_!ol.lat.anj:us.lﬂs.l?-llu
Ll F Y - .Siignlfi}ali’!zg’:
TY13Q SLISYNIR XONMS
.o-.—.!ﬂvﬁc. Y11V

WHOJ TWA30 43900 LNVHD

H-3.1 Salaries Narrative

All of these positions will be hired by the City of Jacksonville to lead and assist with implementing the Summer
Preveotion Programs. Staff will be seasonslseasonal and therefore no benefits other than FICA, Med Tax, &
Worker's Compensation are included. These positions will not be for youth directly receiving services. See
budget H-3.1 for dewails oo pay.

PT/Seasonal Lifeguard, TBA (6 positions)
These are seasonal employees who provide professional life saving supervisioa around pools.

PT/Sessonal Pool Manager, TBA ( 6 positions)

Each of the 6 ares pools will have one Pool Manager who will provide oversight of the pool and be responsible
for activities and staff at those locations.

Departmental Director (Summer Jobs program)

She/he will provide guidance on the development of the program making sure that all the program targets and
milestone are meet. She/ he will also report oa the success of the program to the Administration.

Program Mansger (Summer Jobs) (2 positions)
This position reports to the TBD and coordinates the activities and funds spent in support of the Mayor's Summer
Youth Initiative.point of contact for all project activities, community peeds.

Assistant Program Mimger (Summer Jobes) (2 positions)
This position reports to the Program Manager of the Mayor's Summer Youth Inigative and assists in the
coordination of all the activities and funds spent.

Job Coaches (Summer Jobs) (25 positions)

This position reports to the Program Manager of the Mayor's Summer Youth Initiative program and provides
support (o the instructional program with specific responsibilities for supporting and developing employment
skills, raining and providing information and /or direction to youth employees and promoting the program with
youth and parents.
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